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Hiring Slows, Competition Grows: What

the June Jobs Report Means for Employers
and Job Seekers

The U.S. labor market enters the second half of 2026 with slower job growth but
continued underlying resilience. In this issue, we examine what June's employment
data signals for hiring strategy, where demand for talent remains strongest, and how
leading organizations are adapting their approach to recruiting, retention, and

workforce planning in an increasingly competitive environment.
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THE DATA

L.abor Market at a Glance

Four figures from the latest federal labor market data frame the story of a
economy that is cooling in pace, not in substance.
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57,000

JOBS ADDED

Nonfarm payroll employment
increased in June 2026, extending
the current expansion at a more
moderate pace.

5

7.6M

JOB OPENINGS

Employers reported 7.6 million open
positions in May 2026, reflecting

sustained demand for talent.

4.2%

UNEMPLOYMENT RATE

The national unemployment rate
edged down, signaling continued

underlying labor market stability.

5.2M

TOTAL HIRES

Employers completed 5.2 million
hires in May 2026, underscoring

active recruiting activity nationwide.
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QVID QUICK TAKE

Although job growth slowed in June, the labor market remains
fundamentally healthy. Employers are hiring with intention
rather than urgency — prioritizing mission-critical roles and

long-term workforce stability over rapid expansion.

For job seekers, this shift changes the calculus of a job search: success now
depends less on volume of applications and more on demonstrating measurable
accomplishments, specialized expertise, and fluency with the tools reshaping the
modern workplace. For employers, it rewards discipline — the organizations that
will win the best talent this year are those investing in a faster, clearer, more
respectful hiring process.

QVID Research & Insights Desk

SECTOR ANALYSIS

Industries Driving Hiring

Although overall hiring has moderated, demand remains concentrated in six
sectors where skilled talent continues to be difficult to find.
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Healthcare

Hiring Outlook: Very High

Hospitals, physician groups,
outpatient facilities, and healthcare
technology firms continue to recruit at
pace, driven by patient volume and
an aging workforce.

TOP ROLES

e Registered Nurses

e Healthcare Administrators

e Medical Coders & Healthcare IT

=5

Transportation & Logistics

Hiring Outlook: High

Employers continue investing in
professionals who can improve
operational efficiency and strengthen
supply chain resilience.

TOP ROLES

e CDL Drivers & Fleet Managers

e Logistics Coordinators

e Supply Chain Analysts
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Technology

Hiring Outlook: High

Technology hiring remains selective
overall, but continues to expand
briskly in a handful of specialized
disciplines.

TOP ROLES

e Al & Machine Learning

e Cybersecurity

¢ Cloud & Data Engineering

B

Professional Services

Hiring Outlook: Moderate

Businesses continue recruiting
experienced professionals to support
core finance, HR, and operations
functions.

TOP ROLES
e Accounting & Finance
e Business & Operations Analysis

e Project Management

Manufacturing

Hiring Outlook: Moderate-High

Manufacturers continue to invest in
automation, domestic production
capacity, and operational efficiency
initiatives.

TOP ROLES

e Manufacturing & Industrial
Engineers

e Production Supervisors

e Quality Assurance Specialists

O

Legal

Hiring Outlook: Steady

Demand remains steady for
experienced legal professionals, with
particular strength in transactional
practice areas.

TOP ROLES
e Corporate & Real Estate Law
e Employment & Healthcare Law

e Litigation & Insurance Defense
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THE COMPETITIVE EDGE

What Employers Are Looking For

Education and technical qualifications remain table stakes. What increasingly

separates candidates is evidence of impact.

O

Communication

The ability to convey ideas
clearly to varied audiences, in
writing and in person, remains
foundational to every
leadership track.

Adaptability

The pace of change in tools,
processes, and market
conditions rewards
professionals who adjust

quickly and stay curious.

Measurable Results

A documented record of
outcomes — revenue,
efficiency, retention — carries
more weight than a list of
responsibilities.

Leadership

Employers are looking for
professionals who can guide
teams, own outcomes, and
build trust — regardless of
title.

Technical Skills

Role-specific fluency —
including comfort with Al-
enabled workplace tools — is
increasingly a baseline

expectation.

Problem Solving

Employers consistently
prioritize candidates who can
diagnose issues
independently and propose
workable solutions.
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TECHNOLOGY & TALENT

Al in Recruiting

Bl Resume

Al Screening
Recruiter Review
Interview

Hiring Decision

00000

AT Supports the Process — It Does Not Own the Decision

Artificial intelligence has become deeply embedded in modern recruiting, particularly in
the earliest and most repetitive stages of the funnel. Employers now routinely use Al to
screen resumes, match candidates to open roles, and coordinate interview scheduling —

work that once consumed a disproportionate share of a recruiter's time.

What has not changed is where the decision itself gets made. Employers consistently
report that the final call on any hire still rests on human judgment: an assessment of
communication, leadership potential, cultural fit, and the kind of measurable track record
that a resumeé alone cannot fully convey. The organizations getting the most value from Al
in recruiting are the ones using it to create room for more human evaluation, not less.
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EMPLOYER PERSPECTIVE
Top Hiring Challenges

Employers across every sector we surveyed point to a similar set of pressures
shaping their recruiting strategy this year.

Q

Talent Shortages

Specialized roles in healthcare,
technology, and skilled trades continue
to outpace the available supply of

qualified candidates.

®

Longer Hiring Cycles

More thorough candidate evaluation
has extended time-to-hire, requiring
employers to plan further ahead of
actual staffing needs.

(«

Skills Gaps

The pace of technological change has
widened the distance between the
skills employers need and the skills

candidates currently hold.

Candidate Competition

Top-performing professionals routinely
field multiple offers, compressing
decision windows for employers.
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Retention Concerns

With hiring costs elevated, employers
are placing renewed emphasis on
development and engagement to
protect existing headcount.
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* FEATURED OPPORTUNITY

Real Estate Associate Attorney

Commercial Real Estate 3-6 Years Experience

A well-established commercial real estate practice is seeking an
Associate Attorney to support a growing transactional caseload. This
is an opportunity to work directly with senior partners on
sophisticated leasing and acquisition matters for institutional and
private clients.

Commercial Leasing
Purchase & Sale Agreements
Financing

Due Diligence

Client Counseling

Apply Now -

LOOKING AHEAD

Workforce Outlook

Three milestones will shape hiring strategy through the balance of 2026 and
into next year.
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https://qvidtalentsolutions.com/job/real-estate-associate-attorney/

Stabilization

Employers continue steady, selective hiring in mission-critical roles across healthcare, logistics,

and technology.

Strategic Planning

Organizations finalize budgets, headcount plans, and compensation strategy ahead of the new

fiscal year.

Preparation

Employers invest in workforce development, Al-enabled recruiting, and retention programs ahead

of next year's growth.

OUR FIRM

About QVID Talent Solutions

QVID Talent Solutions is a full-service recruiting and workforce consulting firm
serving employers and professionals across the industries shaping today's
economy. We combine deep sector expertise with a disciplined, relationship-
driven approach to connect organizations with talent that fits — not just on

paper, but in practice.

Our team supports clients across the full arc of workforce strategy: from single-role search to

enterprise workforce consulting, from front-line staffing to executive leadership placement.

QVID Talent Solutions - Workforce Insights - July 2026 - Page 11 of 14



Whether the need is a driver with a clean CDL record, a healthcare system building out a
clinical team, or a law firm expanding its transactional practice, our recruiters bring the market

knowledge and network to move quickly without compromising fit.
v Recruiting

v Workforce Consulting

v Executive Search

v CDL Recruiting

v Legal Recruiting

v Healthcare Recruiting

v Al & Technology Recruiting

GET IN TOUCH

Connect With QVID

&)

Website
qvidtalentsolutions.com (https://qvidtalentsolutions.com)

-

Careers

gvidtalentsolutions.coml/jobs (https:/iqvidtalentsolutions.coml/jobs/)
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&

Email

info@qvidtalentsolutions.com

(in] & d

NEXT ISSUE

Coming Next Month in Workforce Insights

B

Free Professional Resume Review
Week

A limited-time offer for readers to have
their resume reviewed by a QVID

recruiter.

.

Featured Employer Spotlight

An inside look at a QVID client building
a standout workplace culture.

August Hiring Outlook

Our early look at next month's
employment data and what it means for
hiring plans.

pX¢

Resume Tip of the Month

One practical, high-impact change you
can make to your resume this week.
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